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Sehoq&p Superintendants

1, - Inclosed are the rules and regulatiom for the
mlemntntion of Executive Order No, 500 of the President
dated March 21, 1978, entitled "Es.bablishing a New Systen
of Career Progreaaion for Public Jehool Teachers", as prow-
mulsated by the C1lvil Service 1on, the Budget Cmmis..
.uion ‘and thils OffMice.

» 2. .- - &b 1s desired that, 1med'f‘atemupon mceipt:n..uf ;" )
this MEG Order, sehools divisial. guperdgtendents . -;_;;_.v'ﬁ.: ?
. . selpqtion committee 1n the divifiidn office, and a seleitidae .
. - coumittae in eask. distriet, foz*"'mrpoaes of sutewrrimimii- - .
- .dldates snd determining those who i shouléd- be appo i a
,_Mi‘ﬂi‘i' Teachar I position. The. gindidates shoud il g .
‘™ined before March 1., 1979. L ps, I TIN S
L—r—J -h-l.-u-'..'.
- 3. : Inibially, since there Ave 15, 000 DL Lo
able, the “humber of Master Teacher I positi_., i . ,
eaah diatrict may bé estimated by mu 1t 1p 1y AN A . AR e .
Ctasghers in- the dlatrlet by .05. 7 This Oi‘ '-i \ ITJ*
gt dlivinion. the final ‘number nf Mastey mitiona .
f's"'.; 'Qm W""B‘e.ﬁh dﬂ-&,mot It must be g *'N I-' these .
. are not tew positions and.therefore na i "“' gms-gd A
. The number of teachers. in a distriot Semedh - therasie Hut .
o ted Master Teachers cnly g9} a fonm in 0 T i
L 32: ret ing their uaua.l items . , } e e '44'-':'1---‘. "-'-hﬂ:-"“-"-j:-__f'-*‘f_""""r"r:'m!'f-"-':-
* gy R SR
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D School prineipals. " dlvision supervisors.
should be asked to .submit to the district com-
mittee the names’ of candidates for Mastar

Teacher together wilth all supperting papers
in accordance with the.aforementioned ¢riteria.

The tentative 1list of lMagter Teacher candidates

in thedistrict should béd poested 4in all schools

50 th&t any teacher who feels she deserves to. -

be on the list but hazs not been lnhcluded, may N
request inclusion of her name provided she can -~ 7
present supporting ‘papers to justify her elaim,

To chviate the possihility of Aeserving teachers
being by-passed by the Distrlet Belectlion Gom-~
mittee, a temcher who feels that her justified .
request had heen.ignored, may bring her case .

direct to the diviuign selection committee.

i ~ d. The District: g tioﬂ Committee shall gc over o~

. " the papePs of thél-dandidates and submlt to the
R Division : the names of those recommended

"for Mas W r _Qosition, listing the names
gccordin‘ n' : _

i TATET nletrict .vmmittec shall review all the
G ndlitani for: the district, carefully
_‘-ﬂthe candidstes meet the
Ocifiedmn It shall certify that the
mnqt thes requirements and the sup-

i _daemts ake authentic. .

Connggtee will rank all candidatps
“and shall reccmmend to the

., e ndatlon to the Regionai
 Tsues the appointments for the

N DPdrector shall: create & speclal *
"wrtcdmmandathns of the divisions
deelsion on who should be issued

B updsTEes
main&gfw arw“‘u*regula,rity 1n the appointment
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gy ';':H'herﬁmmt'ﬁlﬁ afb-therefbre enjolhed to observe
uamnst-ﬂara dsebtrness 1in making such appadatments |

*;qﬂtitutinz che ring measures down to school leveli.

7. Tha aahools division superintendent shall dihect
principals, ‘distriet supervisors, and division supervisors
to see to it that mazimum and optimuwm use is made of the -
Maater Teachers. f

g. Reglon directorsishall furniah the Mini@try of
BadeatTon and tura with a list, h? fivisions and by

districta of &ll those to be 1ssueg appmiptments as’ Masternﬁ

' Te,,oh rI.
C
. - |
e abn ) 't Hmmm
nistier of Eduuation and: Uulture-
Inél.f | : _ -
As stated - j . C .
Reference: N on-e - . )me»
‘Mllotment: 1-2-~(D.0. 1276)

To be indicated in the Perpetus

under the fcllowing su
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TABLY OF GRAILL ALIOWANGES

a . v
( {To offset dafirirmoy in sduoational preparation or
yoarg of servitce requirement for’ purnoaes of deter-
mining MA equiva1ﬂnt)

NOTE: Any activity or arcomp'uhment “already used for an
earlier promotion may nol be ueed for the noxt
promotion. For aeyample: it a4 scholarship of one '
year in 1675 hasg - on ool led fox Hastex
Taacher I, the same may aoct be ¢redited for .
pirposes of promotion to Master Teacher II.

"A. Scholarships/Treining grants without academic cresdits, in -
educationnl flelds :

1 year scholarship, " «'5 units .
10 montha scholarshan/+ra1ning -3 n

69 mon. o o ? "

2-5 mogr. " "~ ) unit X
" 1 month and halow Y Rl -

;. .S'\mit- N
Be Awards/commenddtions (for excel}_ence in any a.tspect of
eduvanon) g:l.ven by MEC officials

R

-

Ce:

De

Natxonal Avard- - 5 unite o . g
Regional award = h units T
Divigion Award ~ 2 umits | -

= Joupigs T a

District Award -

Official educational. .
every travel sbroad nf =t .\ﬁ*!.et 1 week - L unit;
2 weeka or more - 2 u').:."“ :

f SR

Seminare on re.t.ava.n+ aub 3:;(,*

. araasn ~ 1 unit for every 15 hours
Workoho on relevant 5ub1ect
' BYanf. Pow Roundt for ewery 15 houre

Work Conferences on relevant . .~
auu:leut arean-1 udali-for ev‘ary 15 ho!gts h

In-aervxoa Ern*nlng - sem$naxs, wnrkahOPs -

sravel outside the country:

Tl
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' '\"' (Note. A cand:.date miat poaseaa 811 the gualifications ‘ “ ;;'*
' - indicated to be considered IOr the Haéter I 2
. Teacher poaitlon.) e L : .
Haster Teacher I e Co e
I. Pemanent teachar. : . SRR '. ; _ o P
Yo a, Bachelot's degriees for teachers-or aqm.valent as prov:.ded - "
.', in Hagna Carta for Teachere. e T PR e
. H B
e Vory eatisfactory perfomance rating for tha ‘last two I
Cpowyoars (at least 33 pts.) s ' [
e

t’\' A least three yearsisxperience. S R AR PR B, i
5._ At laaet 25 points in 1eadership and potentlal\ (Bee J'!11;- ST
. tached, tsble) or has been a demonstration teacher on the r’b )
ﬂ:l.abﬂ.ci: level pluB 15 points in;,ﬁeadereh:.p and potential. "y

% r "‘)ll

) ""' A & Y :
Mast\,r ﬂ.‘?‘acher IT . N . ’ ? ‘ .;’ ) ii,r ‘f'
1; Haster Teacher I (or ESP I) for) at least one year. % “A“:‘J’
'o oy - -.\ ’:.
2. Very sat:.sfactory ratlng (at lesst 33 pts.)‘as Mastei‘ “&*
. Teacher I (or ESP I). _ i ﬁg

o
3. Bachelor's degree for teacheds” or equzvalelﬁﬁasﬁ‘b'dnded R
in Magpa Cprta for Teaghsre, plua completioh of x.academio e o

crﬂquirementa for M.A, ARERIES 7 TR .ffv‘ '
By
Rl

o~ : .«3 A ',f__.,b,.-
f"ﬂl}‘ At loggt 30 points in 1eadarsh1p. otan’cml ‘and adhie¥
N Oment, o:&*demehstrgtion teacher oi ths divism slaveyd, pilia?’q‘d- «ﬁ
: _’".. ié ;20 points, ih"t hdership “and. notenthlhpro?mde thegrae~ © a4
‘tivities or a Ebﬂ flighmsnts listed fol thise nrpuseﬁh d \.é‘r
not bben credite %'Qz* used for’ sa;l:.ar pl'ométir,}nsu oy ,"
. le ,."I ?

H?]ster ’I‘eaoher”III o .'"."',-.-:‘- S t".,- e g ;-'
w v _ . _.‘_ ..'-‘..__ :’ _'...c ) ,

1._Haeh¢r'Teacher IIS
2% 3 S : § L
20 HOAU in edﬁ« iﬂﬂ O:I: equi?ﬂlﬂnﬁb' L :




. . .,,’&_,__ o'
Tha follohi%g'ara considered M k. equivalent \;;

fﬁ;ﬁ .. as Bachelor's degree for teacher. or equivalont}

ohide L .. plus 20 years axperience and at least 20 . Do
fﬂég_i*" ) unita for Mahie : o

-1 ibh LN . ' . oy . J..

g 1" b Baahelar 'a ‘degree for teacher or equivalant , -

T ha * "' .. plus at léast 20 graduate units and at. lenst '

Sy .18 credit nllowances (See .table of credlt \

allowanoes.J : 9 _ L - - .
. e

"3. Vary aatisfactory performance ratlng (nt least 35 i
- pta.) ae Maatar Teacher I, _ . t‘
S . L
4- lﬂt 1east iy pointﬂ 1n 1eadershxp, potentla} and .
B0 dchievement provided: the) activities or heoomplihi (v ©
I*{k};;; ments a%pad for this purpoee had not bean creditad B
0 SRS .0.193 ah sarlder promotion. _ a oo

(“F‘ oy, . b " ) L
# A : RN

I Tanter 'I‘eachar e SR S R

At lpasfﬁ&n M.A, in Education, HhT, or M.Ed. B
fow- "- . . i - : "" .

Qe Outstaﬁdzns performanco ratiﬂg as H&otar .o e
~‘..ﬂeaohef III.t e S -_'f;,;;h
'. Ab leaat 60 points in 1eadership, potaqt;ﬁl, and f;n.ﬁ |
' .-achie amente. pnovided the acoomplxshmén&s an ' o
: aohi ve?qnts efted for this .purpose b 14 not ¢
ibqgu or dltaﬂ for ag‘eaxlier promqt;p o ." I
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Inalosuro to MEC Order No. 10, . 1o79)!

" RULEB ‘AND REGULATONS' POR'THE IMPLEMENTATION OF :THE
L - srsm or CARKER™ PROGRESSION FOR PUBLIG scnoor.

1. e, Hshosa who are actually teaching shall bo considered
for aster Teachér position. This. includes teachers who
besiden providing apecial services have regular teachihg _
" loads. - , . '

p:a- Mapter taachera shall be seleotéd-on the hagis of the in-
° Y. slosed oriteria. ‘It ig stressed that a candidate muat
' possess all the qualzficat1ona dpecifisde Unloss other-
o " wise indicated, no suhatitutions .for .the qualiflcatlons
M o reqpired shall be allowed. P

3. chitiona for Maatar Teacher shall be allotted by diviaiona
~~' proportionally on thé basis of number of teachers. .The i
¢ L number of positions £6r the divieion shall likewise be . - =
distributad proportionally among all diatriota._
> . ,
. b.. If the imumber of qualified candidates in the division .
. n- J.exoeeds the number of positions allotted, all qun11f1ed*ﬂ
’ " % ‘candidates shall be rankedysand the positions awarded odil
. " - the baeis of the ranking., GQualified candidateg. who cangol
: .. bo iesuad-appointments as Master. Tedeher for rendons .of Wi
" unavailability of position, shall awtomatically be ranka
- with osndidates for the next suceeeding year.

‘580 Xf there are not ancugh qualified teachers in the dlstrict
i ' kg £411:the rumber of Master Teacher positiona allotted
to it, the . positiomemay be filled by qualified teachers
from other dietriots provided however that such .teachera
: “'shall ‘perve in.the district where the Master Teacher po-;;
Ce St "'uBitionB hava hoan allotod. o s LR T

Y
er*’HﬁaﬁtiaIapohera ahall have regulnr teaohlng 1oadﬂ. Ih”~
b vad a,: théy-are expected to assist odher -teache
“}*QV'-' the sohool: or dietr:etd&gyard improving theix comp
~ teke'the. leadership in the prapa;&%ton~6£\inatruo;é

- 8nd other materials or perform suth. other funcfio
- mensurate with their oapabilities, as the pringipalilag
4 p88sign. Maaster Teachera may alsc be requirsd to P g Iy
': '§damonstrat1on teachers or- teacheruconaultants in-othergw:

],aohools 1n the d:strict.

= . f\.h P J ‘ X ‘.__\-‘._:?{ ,-\



7. ALLl Haater Teachers: shall be adﬂnipistqgtlval}r under the .

achoolrhead/s where]they are aas{gnedqnotw1thstnnding tha;r'
rank and salary . i : . .

j : A S
j 8. The. rates; of oompensatmn ot the diffarent '.Lavels ?f Haster :

Teacher pos:.tiona all corxeqund :l'.o those :I.n the gdufinia- ’
trative group as fol lows.',p e o

Maéter Teacher I Principal I |

. Master Teacher II ' - Principal II . ‘
"‘. “Madter’ Tomchor IIY .- ~ Principal III T iﬁﬁfg‘h‘
“&"Master Teacher, v o oW Principal IV ; Tr-:-- . R
D L e B TS TS D VST o i

9. As" indidated in Executlva Order No. 500, there shall ba no
‘switching from one oarser line tn ‘another unlees it .ig~
;oo olearly demonmtrated that the 1nd1vidual possessos the neces~
.!:‘" ‘gayy qualifications for -the other “careeriline and. such’ quali-
- .. fioations sxéeed those of 'individuals in the"caxeer. line who
< may alée b considered for any existing ‘vecancys. Forwexample,
. a Magtor Teacher I who desires to switoh to the:Administrative
‘.. Gronp may be considered for promotion to Principal II if he
. poaaddées all ths qualificationé for Principal II andiis> oute
réfitsiall the Prindipals I who are aspiring for the-poeition.
ikWibé a Pz’-zﬂd:.ﬁal ‘TIT. mé,y Bwitsh toMagtap: TeacharsIV: only
k' hosgasac s 611 the- fgalitications for MasteriTeagher IV,

N

nd~@ten" qu datf dhgwxcobd those of Master Teachers ITI ”_
1% 'Ehé"d:.v:.sion Uho aré candidatas for Master Teﬁ(:har IV po- '
wlpitiona £_ Gttt e lienn At

’Haster ‘Teachers IV ﬁhy be,conslderad, tbgethar w;th;diﬁtr gt
Jf’&tlf:éi‘&i’&orsj .£6p, promdtion to'higher. posltione'providadqfh ay-
6&&33& &lllthb requirembhta fbr?theupbhitzon‘dJ *fz,ﬁ

- ?"‘ G e U D e sty O oZnd WED oo - 3
h:.tlhlm there UETE 'be‘f\J.ELOOO positions? fawuasw:(ﬂ‘e :
“for elementary gchool teachers.. . PoEitions furmaathﬂﬂ'aaohars

II, III, and will aubsequantly be craa{;ed B
B . C- .‘ .5_" ﬂ‘*’olﬂ" .. ‘* ".’,r TR " .
,1‘2. éﬂzione for’ Haster Teadhers i.l'n the aeofmdtﬁcy. 1eWtilsmay be

ated by the local governmente. or ‘schdele: concernsd prov:{daﬂ
oy ara gi’treh oﬂ tlm'\lg_ngﬁ' of- the criteria”ﬁpecifiedu
£ , . _ SRR R SRR ST S5
MR & RN ‘Lt*m“
IR ';',-':_. ‘-J"? .t 0'1 ;

' 'f(scn.J Jhcoao d,.., _cmvx:
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GREDIT POINTS FOR LEADERSHIF, POTEHTIAL AND
kCCOMPLISHHENTS

"c._ larvad ag chairman of a special committee,taﬁoh

Lad

Maximum Humber

: of'PQggta '
a. Introduosﬁ aﬁy of the following which has been SR o
adépted ‘or used by the school or dlstract t 20 points for
. -, % any ong of .
. = Curriculum or instruot:onal materials o d/ ! the 1tema\
. Fo

- Bffactive teaching technigues-or strategies vV
= S8implification of york as in reporting system,
record kesping, e¢tc., or procedures that
regulted in cost reduction -
= A vortbwhile income generating project for
© pupils glven recognition by higher of— .
ficlals in the dmvmaxon 3 :
ey ’
be Berved ag subjeot coordinntor or grade chaire:
man for at least one yearj or na advieer of .
echool publication or any special school ore .
ganizadion like dramatic club, glee club, v’
science olnb, ete. and diascharged auch,&eaign £3
ment satisfactorily for at least two yeeras
provided such assignments or services are 1n
addition to, end not oonsidersd part of, the e
. regular teaching load SN

P e L LR TR P ¥
e

as currioulum study committee; committeg to pree i1 M
‘pare.instructional materisls; committee to pre-: .t: CLoes
"pare :schosl pxogram, and dlacharged the work ! ;”~',5;5}T'
eff—:l:_gig_n&l.y : ;
duiy Initiated or . headed an -educational research
R a-?i@ity ‘Wly approved by educational author— -

dige
° Ubordinatnrhaf community projeot or acéftaty A
‘.r' of a program of another agency or ©o dinntn'“?}
~0f Bqrural service improvement activity &n i BEE
ia - omtryniity suoh‘aaufeeﬂihg. antr{tion," agr
e industrial % é



Ja, o
i .~: ‘
_For partidip&t:l.on as member of such ﬂct:.'v‘ity 5
'M-%. .-4, ’I—' . (? points) I D

'ﬁdl'n '..‘ o -\, B

- t.'-Organized/hanaged an. Jn-servaoo autivity oy - S
ﬁ?&VT,wother similar activiticda at lesast on the :
"sthool 1eve1 o o . s sy 12
‘,:. ? “GJ": ‘-{-‘F\-{&-[{ L‘ ; . l‘ . . . L s 8 t
;g&« 3 .crjgited with meritori?re achiovements suoh as ;10 3
g o nfER L s d
i L {1) Trainor .of or epach’ to contestants whe ™ N
«.  yeseive priges, oommendationa or any form. . % o
éf focdgnitionz et SO
- Natiunal winner - 10 pté. R .
'“J ‘Regional winnes 'S pta- o e
- Division wimner : .53 pts. '
:' By ;
“Athletio coach ot athletes or teams who won"“ _ ; ..
r_prizas Ay follows- R C e

-h.ll..' : . ) ‘

[

National 1eval ;0 pha. ¢

CApta

Jpordinator. nf Boy cout. or Gird Scout '
il *aati?ities: K 'Eﬁff*"f . _
N A
Natinnal level. ¢ 110 ptas

. Regionald, leveld - . "5'ptas
~+Pyovincial level .3 pte.
Diatrictslevel 1 pta.

l
n
l
[
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